CONF 695-002
GENDER AND CONFLI CT

Senester: Spring 1995
Cl ass Tine: Mnday 7:20-10:00 pm
| nstructor: Prof. Mchelle LeBaron

COURSE DESCRI PTI ON

This is a seminar in which participants are invited to explore
connections between gender and conflict. It will begin wth an
exploration of fem nism and the wonen's novenents, proceedi ng through
an examnation of theories of gender and conflict from an
interdisciplinary perspective. There wll be opportunities for
experiential |earning and roleplaying.

COURSE REQUI REMENTS

Class participants are required to read all assigned text and
periodical material and to come to class prepared for discussions.
Participants mssing nore than two classes should have a nedical
excuse.

In addition to attending and participating in class, participants are
asked to attend the lecture on Wnen's History to be given by
Antoi nette Burton on Mirch 30, 1995 at 4:30 in SUB |I. Advance
reading for this |lecture can be obtained through the copyshop in SUB
| under the heading "Burton" and should be avail abl e one or two weeks
i n advance of the address. Attendance at this lecture may take the
place of a cancelled class during the term so students who cannot
attend should arrange to do the reading and cone prepared to
participate in discussions relating to the material.

ASSI GNVENTS
Paper: DUE April 10, 1995 - 50% of course grade

Cl ass participation and journals: 25% of course grade
G oup project: 25% of course grade
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PAPER

A maj or paper covering a selected area related to gender and conflict
is due on April 10, 1995. The paper should be well referenced using
scholarly sources on conflict and fem nist thought and an accepted
academ c style (e.g. APA style or Chicago Manual of Style). Topi cs
may be selected by each participant in consultation wth the
prof essor. Suggested |length for the paper is 23-26 pages.

The paper is worth 50% of the course grade.

CLASS PARTI Cl PATI ON AND JOURNALS

Participants are required to attend class, to participate in
di scussions and to contribute to the developnent of a critical
perspective on the literature. Participation will be evaluated on an
ongoi ng basis. Class participation is worth 10% of the course grade.

Journals are to be kept by participants, recording reflections on the
readi ngs, the assignnents and experiences relating to gender and

conflict both inside and outside the class. Journals are to be
exchanged weekly with a partner, whose responsibility it is to give a
witten response back to the witer. Participants are asked to

choose a partner with whom to share journals at the beginning of
class and may change this selection at mdterm by nutual agreenent.
A short (3 - 5 pages) witten reflection on the journalling
experience is to be submtted to the professor twice during the term
on March and May. The journalling assignnents are worth 15% of the
cour se grade.

GROUP PRQIECT
Participants will choose groups of 4 or 5 people with whom to do a

group project. This project should focus on one of the topics to be
covered in a regularly scheduled neeting of the class. G oup nenbers

will choose a specific focus wthin the broad topic area for
di scussion and then prepare a 45-60 mnute presentation on that
focus. The met hodol ogy of the presentation should be original and

shoul d be sonething other than a didactic reporting of information.

It is preferable if the presentation includes activities in which
class nenbers may be involved. Suggest ed net hodol ogi es include
rol epl ays, sinulations, denonstrations, structured dyadic or snall
group activities, show ng videot apes, etc.
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For exanple, a group presenting on the night that the topic is power
may choose to deal with the specific focus of donestic abuse. One
way the presentation could be structured would be to develop and
enact small vignettes (3-5 mnutes) in front of the class in which
events leading to an abusive episode mght unfold. The vignettes
could be played through in their entirety and then replayed, wth
class nenbers invited to freeze the action and take the place of any
actor in the vignette in order to try another behavior that m ght de-

escal ate the situation. The entire sequence would be followed by
debriefing, and connecting the presentation to the topic of the
evening and the readings. This approach is called participatory
t heater. It is not neant to be prescriptive, but is offered as one
exanple of how a group presentation nmay be used to involve class
menbers. The group project will be worth 25% of the course grade.

REQUI RED READI NGS

Anita Taylor and Judi Beinstein MIler (Eds.), Conflict and Gender.

Deborah Tannen, You Just Don't Understand: Wmen and Men in
Conver sati on.

Carol Glligan, In a Different Voice.

O her readi ngs as assi ghed

COURSE SYLLABUS

VEEK 1 Introduction to the Course, Visions and Coals, Experience
of  Gender, Rel ati onship Between Gender and Conflict,
Diversity and Wnen's |ssues.

READ: Ri ane Ei sler, The Chal i ce and t he Bl ade,
I ntroduction, Chapters 1 and 2, pp. xiii - 28.
Bel | Hooks, Black Wnen: Shapi ng Fem ni st Theory,
In Fem nist Theory from Margin to Center, pp. 1 -
15.
R W Connel |, H stori cal Roots of Contenporary
Theory, In Gender and Power, pp. 23-40.
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WEEK 2 CGender Theori es: Her story/ Hi story, Defining gender,
H story of Gender, Theoretical Constructs Pertaining to

Gender.

READ: Anita Tayl or and Judi Bei nstein Mller,
| nt roducti on: The Necessity of Seeing CGender in
Conflict, In Gender and Conflict.

John St ephens, Gender Conflict: Connecti ng

Fem ni st Theory and Conflict Resolution Theory and
Practice, In Gender and Conflict.

Loral ei gh Keashly, Gender and Conflict: What Does
Psychol ogi cal Research Tell Us? In Gender and
Conflict.

VEEK 3 Conflict Resolution Theory and Gender: Making Connecti ons.

READ: Car ol G lligan, In a Di fferent Voi ce:
Psychol ogi cal Theory and Whnen's Devel opnent .
Mary Jo Frug, Can W Claim a Different Voice? In
Harvard's Wnen's Law Journal, 15, Spring 1992, pp.
37-64.
Cat heri ne Greeno and El eanor Maccoby, How Different
is the Different Voice? In Signs, 11(21) Wnter
1986, pp. 310-316.
Carol Glligan, Reply from Carol Glligan, From On
in a Different Voice: An Interdisciplinary Forum
Signs, 11(21) Wnter 1986: pp. 324-333.

VEEK 4 Voice and Difference, An Examnation of Carol Glligan's
Wrk, Critiques of Her Wrk and the Responses to the
Critiques.

READ: Ki mberl e Crenshaw, Demarginalizing the Intersection

of Race and Sex: A Black Femnist Critique of
Antidiscrimnation Doctrine, Femnist Theory and
Antiracist Politics, In Femnist Legal Theory:

Foundati ons, D.K Wisberg, Ed., pp. 383-399.

Anne Donnellon and Deborah Kolb, Constructive for
Whonf? The Fate of Diversity D sputes in
Organi zat i ons.

VEEK 5 Di versity, Gender and Conflict.
READ: Ingrid Sandole-Staroste, Overlapping radicalisns:
Convergence and D vergence Between Fem nist and
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Human Needs Theories in Conflict Resolution, 1In
Conflict and Gender.
Janet Ri f ki n, Medi ati on from Fem ni st
Per specti ve: Pronmise and Probl ens, Law &
I nequality, 2(1), February 1984, pp. 21-31.
VEEK 6 Di spute Resol uti on Theori es and Fem ni st Theori es:
Conver gence and Di vergence.
READ: R W Connell, The Structure of Gender Relations, In
Gender and Power, pp. 91-166.
Marilyn French, The War Agai nst One
pp. 27-119).
VEEK 7 Structural Perspectives.
READ: Carol Watson, Gender Differences Negoti ati ng
Behavi our and Qutcones: Fact Artifact? In
Gender and Conflict.
Deborah Kolb and d oria Coolidge, Place at the
Tabl e: A Consideration of Gender i n
Negoti ati on, Wrking paper series Cct ober,
Harvard Law School Program on Negoti ati on.
SPRI NG RECESS
VEEK 8 Negoti ation Style and Gender.
READ: TBA
VEEEK 9 Guest Speaker.
READ: Bell Hooks, Changing Perspectives I n
Fem ni st Theory from Margin to Center pp. 83-94.
Cynthia Chataway and Deborah | nf or nal
Contributions to the Conflict Managenent Process,
In Gender and Conflict.
Angel a Febrarro and Rol and Chri sj ohn, A
Wttgenstein-ian Approach to Meani ng  of

Conflict, In Gender and Conflict.

VEEK 10 Power .

READ: Debor ah Tannen, You Just Don't Under st and.
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VEEK 11

VEEK 12

VEEEK 13

VEEEK 14

Marcia Dewhurst and Victor Wall, Gender and the
Medi ati on of Conflict: Communi cation Differences,
I n Gender and Conflict.

Conmmuni cati on and Gender.

READ:

Connect i

READ:

John Stephens. "Gender Conflict": Connecti ng
Fem ni st Theory and Conflict Resolution Theory and
Practice, In Gender and Conflict.

Li nda Stanmato, Voice, Place and Process: An Essay
on Cender, Negotiation and Conflict Resolution
Resear ch.

G nger Ross-Breggin and Peter Breggin, Feninist
Paradi gns and Conflict Resolution | CAR Newsletter
Spring 1992 Vol une 5(1).

ng Conflict Resolution Theory to Fem ni st Theory

Peggy Mclintosh, Wite Privilege and Male Privilege:
A Personal Account of Coming to See Correspondence
Through Work in Whnen's Studies, In Race, Cass and
Gender, Margaret Andersen and Patricia Collins

(Eds.).

Katha Pollitt, Are Wonen Really Mrally Superior to
Men? Debunking Difference Feni nism In Utne
Reader, Sept/Cct. 1993, pp. 101-1009.

Deborah Tannen, Response to Katha Pollitt, In Une

Reader, Sept/Cct. 1993, pp. 108-1009.
Susan Fal udi, Robert Bly: Turning "Yogurt Eaters"
into "WIld Men" In Backlash, pp. 304-312.

Men, Wonen, Moral Superiority and Privilege: The Debates.

I ntegration and d osi ng.
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